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Automatizacion de la evaluacion de las PAML - MALLE

(M Achine Learning in [ .abour Fconomics)
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CCémO funCIOnaf) a Eesti TOOtukassa

Los archivos de demandas
acceden automaticamente a los
datos en DWH vy los preprocesan en
R para su evaluacion
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grupos de tratamiento y de control
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El sistema Tableau muestra los
resultados de la evaluaciony
calcula el efecto de la formacion en
el empleo y los ingresos.
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Impact of active labour market measures
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Impact of active labour market measures

Select output variable Select attribute Select values to display Include data since
'Average wage if emplbyed" il ‘ANo atft'rifbt_ite s'erlrecﬂted. v | (AII) - 2014 Qi K3 5}
Estonian language training Vocational training Computer training

100,0 | | 100,0 |

o o (a4 | ]
= D = 100,0 | |
(BN L (8
@ ) @
() o ()
) ) )
= = =
5 0,0 9 0,0 5 0,0
0 4 T
. | . S
Q Q Q
= = =
) (4} 0
= 4 c X
O -100,0 | O -100,0 o -100,0
- — 3+
% = 4 . . . . - % = 4 . . . . a' % : . . . - |
g- 0 5 10 3 s 20 23 g- 0 S 10 15 20 25 g 0 S 10 TS 20 25
N Months from training # N Months from training # B Months from training #
Work rehabilitation Work practice Wage subsidy
z R x
L 100,0 | w 100,0 | w 100,0
@ @ )
(W) () (W)
) T )
= = =
o 0,0 ) 0,0 o
) ) 4
- S -
Q Q Q
- | : -~ >
) | ’ 8 . . 8 | | i l 4 | ANERNN I T P
8 7 -lO0,0“l ] | I R || | g 7 -100,0.‘; | | g | |
s | o | il 5 |
g O ) 10 15 20 25 30 35 g O 5 10 15 20 25 g 0 5 10 15 20 25
E Months from measure # E E

Months from measure # Months from the end of subsidy #

NB! Only data points with at least 50 participants are displayed.



Impact on share of employed,

Impact on share of employed,

Formacion profesional: repercusiones en los

ANo
10,0

(7]

P

c

9 50

L¢)]

(o))

T

3+

[

§ 0,0

Q

o
-5,0

Edad
30,0

()]

E 20,0

O

‘@t

% 10,0

]

=

g 0,0

Q

Q.
-10,0

subgrupos

2015 2016 2017 2018 2019 2020
o , '
/\z’l
4 o
0 10 20 0 10 20 0 10 20 0 10 20 0 10 20 0 10 20

Months from training Months from training Months from training Months from training Months from training Months from training

20 or younger 21-30 31-40 41-50 51-60 61+
ol WP e sl ,/\ i /w
J//V\“N .M o j
0 10 20 0 10 20 0 10 20 0 10 20 0 10 20 0 10 20

Months from training Months from training Months from training Months from training Months from training Months from training

Impact on share of employed,

Eesti TOOtukassa

Genero
Men women
,_.,/‘;—/_\

5,0
[4
-
ko)
o
S 00
T
P
=
()]
O
& 50

0 5 10 15 20 25 | -0 5 10 15 20 25

Months from training Months from training

Grupo de riesgo de lengua estonia

Impact on share of employed,

percentage points

In risk group (low estonian skills) Not in risk group (proficient estonian)

5,0

0,0

-3,0

0 ) 10 15 20 22 | 0 ) 10 15 20 25

Months from training Months from training



Conclusiones y proximas etapas
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